
 
 

 
 

 
 
 
JOB POSTING POLICY-Employment Disclaimer 

 
The job opportunities posted on this website are being provided for informational purposes only and 
should not be construed or interpreted as an offer, promise or agreement of employment in any respect 
with Dufry Group of Companies, America and the Caribbean or any of its subsidiaries and affiliates.    
 
Dufry Group of Companies, America and the Caribbean or any of its subsidiaries and affiliates expressly 
reserve the right to unilaterally change, correct, modify or withdraw any job opportunity listed on this 
website, including the terms and conditions of any job opportunity, at any time and for any reason without 
prior notice.  Dufry Group of Companies, America and the Caribbean will attempt to keep the job 
opportunity information listed on this site as current as possible and to correct any errors or omissions 
brought to our attention in a timely fashion.  
 
Online applicants may only be considered for the job opportunities listed on this website if they agree to 
the terms and conditions set forth in the “Privacy Agreement,” which includes the release and use of 
requested personal information.  Applicants also must be willing to voluntarily authorize the Dufry Group 
of Companies, America and the Caribbean or any of its subsidiaries and affiliates to obtain “consumer 
reports” about them from a “consumer reporting agency” and to consider the “consumer reports” when 
making decisions (1) in conjunction with their application for employment, (2) during the entire course of 
their employment, if any, and (3) after any such employment ends, if applicable.  These terms are defined 
in the federal Fair Credit Reporting Act (“FCRA”), which applies to you.  As an applicant for employment 
or employee of the Company, you are a “consumer” with rights under the FCRA. You must therefore be 
willing to sign a “Fair Credit Reporting Act Disclosure & Authorization” form which will be provided to you if 
your application is accepted for processing in order to be considered for employment with Dufry Group of 
Companies, America and the Caribbean or any of its subsidiaries and affiliates.  
 

 Dufry Group of Companies, America and the Caribbean and its subsidiaries and affiliates are committed 
to equal employment opportunity for all employees and job applicants on the basis of individual merit and 
without regard to race, color, religion, gender, national origin, age, marital status, disability, predisposing 
genetic characteristics, alienage or citizenship status, or military or veteran status. This policy applies to 
all terms and conditions of employment, including, but not limited to decisions relating to hiring, 
placement, promotion, termination, compensation, and training.   
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